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Worship Service & Staff  Information 

Weekly Worship Service 

Sunday—9:00 AM Service  

Sunday—11:00 AM Service  

 

Sunday School—10:15—11:00 AM  

 

Wednesday Evening Service—6:30 PM 

Trinity Staff 

Pastor William Stenke—Senior Pastor—pastorwill@trinityfindlay.org 

Pastor Dennis Maurer—Visitation Pastor—pastordenny@trinityfindlay.org  

Kyra Oaks—Administrative Secretary—office@trinityfindlay.org 

Elaine Walter—Bookkeeper—bookkeeper@trinityfindlay.org 

Ann Miller—Youth Director—annm@trinityfindlay.org 

Angela Tonjes—Director of Worship & Music—music@trinityfindlay.org 

Christine Reasoner—Director of Connections—connections@trinityfindlay.org 

Kari Panning —TLC Preschool & Childcare Director—tlcpreschool@trinityfindlay.org 

Dave & Diane Stultz—Building Custodians —custodian@trinityfindlay.org 

2021 Council 
Council Officers 

Jason Broerman, President 

Charlie Ernst, Vice President 

Jordan Schutt/Kevin Deeds, Secretary 

Steve Wilch, Assistant Treasurer 

Phil Koenig, Treasurer  

Marc Bishop, Council at Large 

Brie Lemire, Council at Large 

Linda Knowlton, Council at Large 
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Pastor’s Report—Pastor Will Stenke, January 2022 
Looking Back on 2021 

Dear Friends in Christ, Grace, and peace to you from God our Father and from our Lord 
and Savior Jesus Christ.  As I write this report, I am reflecting on the fact that I have been 
serving as your pastor for over three years.  It is both hard to believe that it has been a full 
three years, while also the pandemic has made it feel so much longer.  When I started my 
ministry with you, I had so many hopes and dreams for what we would accomplish           
together.  Some of those hopes and dreams have come to fruition by the grace of God – 
despite the pandemic.  There are also some hopes that I carried into this call which have 
gone unrealized.  Truthfully, those were just my own hopes and dreams.  God, of course, 

seems to have had different ideas about the shape and direction of our ministry, and I truly believe that God 
has worked in and through our ministry during these past two years to shape us into the church that God 
wants us to be.  As I look back, here are some of the things that I see from my seat as your pastor. 

1.  Trinity is a faithful, active church - despite the pandemic. Prior to this latest surge, our church               
attendance was about 80 percent of pre-pandemic levels (When you add together the in-person of all three 
services with our digital services). This percentage is higher than other churches are experiencing.   

2. Trinity members want to grow in faith - Even with the challenges of the past year, the majority of our 
members have participated in either Bible study, prayer ministries, or service ministries throughout this 
year. 

3. Trinity members are generous – Despite rising inflation and other costs, Trinity members continue to grow 
in their support of both Trinity, as well as numerous special outreach projects that benefit those in both the 
community and across the globe.  This year, the TAP budget grew substantially.  With those funds, four 
food distributions were held.  In addition, TAP hosted an event to support all of those in our community 
who provide counseling and support to those dealing with substance abuse, addiction, and other forms of 
mental illness.    

4. Trinity’s Preschool and Childcare ministry is growing and meeting the needs of families – Throughout the 
pandemic, our preschool and childcare ministry has stayed open, and we have consistently had waiting lists 
to register.  This summer, they partnered with our children’s ministry to offer VBS during the day to all our 
children.  In addition, Angela, our Music Director, uses Christian songs to teach music to the preschool 
classes.  These efforts build bridges to those families and share the love of Jesus with children.   

5. Trinity is willing and able to adapt.  Through the dedication of a small group of techies, we now offer a 
quality, interactive digital worship experience, attracting new members and allowing us to maintain            
connections with those who are homebound or traveling – like our snowbirds. 

6. Trinity is served by an outstanding group of staff members. Despite the stress of constantly changing needs 
and expectations, the TLC staff have continued to offer creative, engaging ministries, equipping our              
members to serve in new ways. They have truly been innovative in finding ways around the challenges of 
the pandemic, trusting God to guide them. 

7. Trinity’s Council has been visionary in their leadership.  The pandemic could have been a terrible blow to 
our church, but instead, it served as a rallying point for our leadership as they used this time to                
develop a new strategic plan.  Their leadership has enabled us to be focused and unified as they look for 
where God is leading us in the months ahead.  I think most of us will remember our leaders challenging us 
to live into our ELCA values.  We will be a church that: Equips all members to worship and grow in faith; 
Loves one another in our interactions, as God has loved us; Connects with God, one another, and our 
community; and Adapts to the changing ministry world around us.      

God has blessed us richly over these last few years, and I am excited to see where God will lead us in the             
future.  May God work in and through all we say and do.  To God be the Glory! 
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“And the peace of God, which surpasses all understanding, will guard your hearts and your minds in Christ 

Jesus.” Philippians 4:7   

Good evening Trinity members.  Last February at this time, I had no idea that God was              

leading me down the path of Council President.   As my wife, Belinda and I considered this 

move, it became apparent to me that this was part of his plan.  I would be remiss if I didn’t 

recognize Jason Broerman for his outstanding leadership and his commitment to Trinity over 

the past few years.  In addition, I was certainly encouraged by the leadership in place from Pastor Will and our 

church staff, to Phil & Steve handling church finances, to the many team leaders, and to the other council 

members eager to assist.  As council President, I am surrounded by so many outstanding leaders that love Jesus 

and love Trinity.  As a member of the congregation, this is an exciting time to be a member of the church.   

The council worked hard in 2021 to install a new strategic plan that we hope will keep organizational and team 

goals and missions more closely aligned.  To help achieve that, we established a new acronym to help guide all 

of us.  That acronym is ELCA.  Equip…Love…Connect…Adapt.  You will continue to hear us refer back to 

ELCA as we organize and lead into 2022.  

As I reflect back on the past year, there is much to be thankful for.  We have continued to adapt our church 

guidelines towards COVID and it appears as though the worst is behind us.  In the midst of that, our church 

community can be proud of so many accomplishments.   We have welcomed a new staff member as Christine 

Reasoner was hired to serve as our new part-time Director of Connections.  The TAP team continued to bring 

glory to God by hosting four Chopin Hall County wide food drives in our church parking lot.  We installed a 

new electronic church sign in front of the church.  The Pre-school/day care program continues to operate at 

full capacity, efficiently, while receiving many positive reviews.  The CLC is now called the Thomas Schutt 

Community Center in remembrance of wonderful legacy that Pastor Tom left following his untimely passing 

on March 2, 2021.  I’m sure Pastor Schutt would be most honored!  Our IT team continues to deliver a              

professional online service every Sunday morning.  An expanded VBS Program, the return of the Doll & Me 

Tea and so much more. 

This past Sunday, the 9 AM service was as full as I’ve seen the sanctuary for a regular service in a long time.  

Angela was leading the choir members into wonderful music and I found myself feeling like Jesus was among 

us.  A feeling that you can only get at church!   The sanctuary was alive!  As I look forward in 2022, I’m excited 

to see what God has in store for all of us.  If you have any concerns, questions, or kudos, please don’t hesitate 

to share those with myself or any of our council members.  Together, let’s continue to share the Good News! 

Blessings, 

Charlie Ernst 

Charlie Ernst  

A Letter from our Council President 
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ELCA FACTS 

As of  December 31, 2020, there were 3.3 million baptized members in the ELCA. There 
were 8,900 congregations organized in 65 synods in nine geographic regions. 

The ELCA is a diverse church body, becoming more so every day. This church is                  
committed to growing in diversity and strengthening its global, ecumenical and interfaith 
relationships around the world. 

ELCA congregations are led by gifted men and women who have been called by God to 
serve their community. The ELCA calls both women and men to serve as pastors and lay 
rostered leaders. Here are some facts about ELCA leaders: 

As of  December 31, 2018, there were 17,214 leaders on the ELCA roster including 1,213 
Ministers of  Word and Service and 16,001 Ministers of  Word and Sacrament. In 2018, 
nearly 32 percent of  clergy on the ELCA roster were women. In the ELCA’s seven               
seminaries, the numbers of  women and men preparing for ministry are about equal. 

About 86 percent of  ordained women and 83 percent of  ordained men are actively serving 
in congregations. 

The ELCA offers opportunities for Lutheran education at every level and considers                
education as an important part of  our calling. We offer quality education at every level 
through our institutions. In addition to the seven ELCA seminaries and two seminary               
extension centers, there are 26 colleges and universities, 50 or more lifelong learning               
programs, 14 high schools, 296 elementary schools, 1,573 early childhood programs, 145 
camp and retreat centers serving 450,000 annually. 

The ELCA is committed to making the world a more just and peaceful place to live. 
Through programs, ministries and partnerships ELCA congregations, synods and the 
churchwide organization work every day to address inequities in political, economic and           
social systems and to end conflict and violence all over the world. We are a church that            
believes God is calling us into the world – together. This is Christ’s church. There is a place 
for you here. 
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Living Together As Church 
We include the Covenant of Conduct below in every annual report to remind ourselves how we live together as a 
congregation and  how we effectively and graciously communicate with one another.  In a world that now lives  
digitally, communication is now nearly immediate, universal, and at the same time, fraught with possibilities for  
misunderstanding and offense.  When you have a concern with a staff person, another member, or a particular          
issue, please observe the following face to face process based on Matthew 18:15-20. 

15 “If another member of the church sins against you, go and point out the fault when the two of you are alone. If the  
member listens to you, you have regained that one. 16 But if you are not listened to, take one or two others along with you, 
so that every word may be confirmed by the evidence of two or three witnesses. 17 If the member refuses to listen to them, 
tell it to the church; and if the offender refuses to listen even to the church, let such a one be to you as a Gentile and a tax 
collector. 18 Truly I tell you, whatever you bind on earth will be bound in heaven, and whatever you loose on earth will be 
loosed in heaven. 19 Again, truly I tell you, if two of you agree on earth about anything you ask, it will be done for you by my 
Father in heaven. 20 For where two or three are gathered in my name, I am there among them.” 

Covenant of  Conduct 
 

In order for the congregation and the church council to deal effectively with issues of the congregation, the following guidelines were 

adopted by Trinity Lutheran Church Council of Findlay, Ohio on April 15, 2010.   

 

1. All members affirm their right to express their opinions about the life and ministry of the congregation. 
2. The congregation operates with a direct democracy form of government that allows members to share their 

opinions directly with the pastors, church council, and at congregational meetings. 
3. When members of the congregation express an opinion to a member of the council; the councilperson shall 

ask, "What would you like me to do with this information?" 
4. If the member desires to have the information transmitted to the council, the member shall be invited to bring 

the information/opinion to the next council meeting. The time and dates shall be given. 
5. If the member does not wish to appear in person, the council member shall ask the member for permission to 

use their name in reporting. If permission is not given, the council member shall say, "I'm sorry but I will not 
be able to report this to the council since we do not deal with anonymous letters or comments." 

6. If permission is given, the council member shall report the information/opinion to the council and use the 
member's name. 

7. At his/her discretion, a council member may ask that the member refer this issue to another council member 
for presentation. 

8. Each issue shall be placed on the agenda and written in the minutes along with the action taken by the council. 
Action may include: "Received as information," "Pastor and/or President to visit member and report at next 
meeting," etc. 

9. Opinions may be shared in writing with the council and shall be handled in the above-mentioned manner if 
the letter or statement is signed. 

 

      *From Rev. Peter Steinke’s Workshop on Healthy Congregations.  

      Adopted by Church Council, March 18, 2010 



Year of Vision 

Jan 3, 2022 

“And the one who was seated on the throne said, “See, I am making all things 
new” (Revelation 21:5a) 

Artwork is cover art from Glimpses of the New Creation 
by W. David O. Taylor 

Welcome to 2022: The Year of Vision. Our focus this year will be on God’s vision 
and promise to make “all things new”. At the end of the Book of Revelation, God 
paints a picture of a new heaven, a new earth, a new Jerusalem, and a new Eden. 

God is in the business of making all things new and invites us to be a partner in the renewal of all things. 
The mission of the Northwestern Ohio Synod culminates in the renewal and vision that God promises to 
bring. “Sent by the Crucified and Risen Jesus to Make Disciples, Equip Leaders, Strengthen Parishes, and 
Nurture New Communities for the Renewal of Northwestern Ohio and the World”. 

One of my favorite Bible verses related to the promise of God’s vision is recorded at the end of the Book 
of Revelation. The Bible verse is Revelation 21:5a, which will serve as our 2022 Year of Vision Memory 
Verse. “And the one who was seated on the throne said, “See, I am making all things new” (Revelation 
21:5a). I encourage you to memorize Revelation 21:5a and open your eyes to notice the places in your 
community where God is doing a new thing. And then allow the Holy Spirit to open your heart to love the 
new thing that God is doing. And finally, open your hands to fully engage and partner with God to bring 
what is new in the community to life. In partnering with God to renew the community and the world, you 
will discover your own transformation. For it is in the renewing, that we are renewed. 

Let us pray, Almighty God, by our baptism into the death and resurrection of your Son, Jesus Christ, you 
turn us from the old life of sin. Grant that we who are reborn to new life in him may live in righteousness 
and holiness all our days, through your Son, Jesus Christ our Lord. Amen. 
(Evangelical Lutheran Worship pg. 86) 

As we begin 2022: The Year of Vision, I invite you to begin with two simple practices related to God’s 
Word. 

• Memorize Scripture: “And the one who was seated on the throne said, “See, I am making all things 
new”. Revelation 21:5a is our Year of Vision Memory Verse. 

• Read Scripture: Join a host of others across the Northwestern Ohio Synod as we focus on Poets and 
Prophets! This week we are working our way through the Psalms. Please click here to access the 2022 
Daily Bible Reading Guide. 
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A Message from Bishop Daniel Beaudoin, Northwestern Ohio Synod 
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Visitation Pastor Dennis Maurer 

2021 Report to the Congregation – Visitation Pastor, Dennis Maurer 

In the 25th chapter of Matthew, Jesus describes one aspect of Judgement Day as a separation 
of people, like sheep from goats.   To those at his right hand, he will say, “Come, you that are 
blessed by my Father, inherit the kingdom prepared for you from the foundation of the world; 35 for I was 
hungry and you gave me food, I was thirsty and you gave me something to drink, I was 
a stranger and you welcomed me, 36 I was naked and you gave me clothing, I was sick 
and you took care of me, I was in prison and you visited me.’ 37  

But the righteous ones, those at his right hand, have an interesting response:  ‘Lord, when was it 
that we saw you hungry and gave you food, or thirsty and gave you something to drink? 38 And when was it that we saw you a stranger 
and welcomed you, or naked and gave you clothing? 39 And when was it that we saw you sick or in prison and visited you?’”  To 
which the king will reply… 40  ‘Truly I tell you, just as you did it to one of the least of these who are members 
of my family, you did it to me.’ 

There are many blessings in being a follower of Jesus and we don’t have to wait until Judgment Day to experience 
them.  Doing Christ’s work is its own blessing – there is joy in feeding the hungry, or helping those with nothing, or 
welcoming the stranger, and, the one I really appreciate: visiting the sick, the elderly like me, those we haven’t seen 
for a while, those living with uncertainties in their lives, and visiting those preparing to meet their Lord. 

When I was asked a year or so ago to help with parish visits, I welcomed the invitation.  I volunteered to visit the 
shut-ins, those hospitalized, to take them Holy Communion, listen to them, pray with them, and help them to           
realize that the Lord is with them in their situations.  This is a privilege with a hidden blessing, because in visiting 
them, I have gotten to see the face of our Lord who identifies with them. 

The goal I agreed to was 5 hours per week, including my driving time.  During these past two years of Covid 19 my 
goal was still 5 “visits” per week mostly by phone.  In 2022, I made at least 269 calls, sometimes leaving a message 
with a verse and a prayer, sometimes in person, mostly with members and their families, and once with a “stranger”. 

I was waiting in the Emergency Room lobby, waiting to see one of our members.  The woman sitting beside me 
started talking to me, maybe because I was still in my collar.  Her daughter was in trouble.  She called it spiritual 
warfare.  I listened and at the end I offered to pray with her and for her daughter.  When I finished, she said she 
was really thankful that I was there and prayed for her.  I thanked her and left with the strange feeling that I was 
meant to be there for her, and not for just for our member. 

I hope that you too will experience the wonder of “being there” with and for someone and that you will find the 
blessing in praying with and for them, the blessing of meeting the Lord in that moment.   

 

Pastor Denny 
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Official Actions for 2021 
Special Events and Activities 

 

January 24 Council Installation—Jason Broerman, Marc Bishop, Charlie Ernst, Linda Knowlton and Jordan 
Schutt 

April 22 Chopin Hall Food Drive at Trinity 

May 2 Confirmation Sunday—Marin Chenevey, Brayden Lemire, Emily Reasoner, Katelyn Rose, Karlie 
Sammet and Keegan Sammet 

May 23 High School Graduate Recognition—Sophie Aschemeier, Luke Broerman, Bailey Oldaker, Jack 
Slezak, Ben Spiess and Taylor Ward 

June 9 Beginning of Wednesday Evening Services 

June 10 Chopin Hall Food Drive at Trinity 

June 20-24 VBS 

July 18 New Members received  

August 11 Food Truck Event/Service 

August 15 Church Picnic with St. John’s Lutheran Church 

August 26 Chopin Hall Food Drive at Trinity 

September 12 Sunday School Kickoff 

September 25 Jones Wedding 

October 10 Pet Blessing 

October 16 Chopin Hall Food Drive at Trinity 

October 24 First Communion Sunday—Roger Ernst, Elijah Kuhn, Tai Siferd and Blake Thomas 

November 6 Doll & Me Tea 

December 12 Congregational Meeting—Budget/Council Election 

December 19 Children’s Christmas Program 

December 22 Blue Christmas Service 

December 24 Christmas Eve Services at 5 & 7:30 PM 

Membership Information 

New Members 

Barb Nelson    Donna Ewing     Dan & Jackie Fawcett 
Teresa Caprino    Jeff, Lesley & Heather Betts   Fred & Karon Makrancy 
Nathan, Elizbeth & Sarah Wonsetler  Ryan, Shannon, Madelyn, Ainsley & Tyler George 
 

Baptisms 
 

Jenny, Keegan, Karlie & Jadyn Sammet (4/25/21) 
Teresa Caprino (9/5/21) 
Kellyn Schaaf (12/5/21) 
      

Released From Membership 

By Death    By Transfer  
Tom Schutt (3/2/21)   Jim & Sandy Miller 
Becky Noack (6/18/21) 
Duane Beckham (8/30/21)    
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Membership Information (continues) 

From 2009 to 2016 2014 2015 2016 2017 2018 2019 2020 2021 

Baptized Membership 1,136 1,129 1,121 1,127 1137 1146 1146 839 

Members Received By:          

a. Baptism: Children 1 9 0 9 4 11 5 4 

b. Baptism: Adults 0 1 1 0 2 0 0 2 

c. Affirmation of Faith 1 0 0 0 0 0 5 5 

d. Transfer 6 1 9 1 9 13 13 12 

e. Other & Stat. Adjustment 0 0 2 0 0 0 0 0 

Total Members Received 8 11 12 10 15 24 23 23 

Members Removed By:          

a. Death 6 10 6 4 2 3 2 3 

b. Transfer 2 6 14 0 3 12 2 2 

c. Other & Stat. Adjustment 0 2 0 0 0 0 326 0 

Total Members Removed 8 18 20 4 5 15 330 5 

Membership Change 0 7 0 0 11 9 307 0 

Baptized Youth Confirmed 4 6 7 6 6 4 6 6 

Confirmed Membership 744 737 737 739 747 764 839 777 

Average Worship Attendance 190 190 190 180 165 195 125 111 

Average Online Worship Attendance       768 696 
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Finance/Stewardship Team  

2021 Annual  Report  

Chairperson:  Phil Koenig 
 

Finance Team Members:  Paige Chenevey, Jeff Jenson, Phil Koenig – Chair & Treasurer, DeWayne Wendt, 
Doug Wendt, Steve Wilch – Assistant Treasurer, Assistant Financial Secretary, & Back-up Bookkeeper 
Stewardship Team Members:  Jeff Jenson, Phil Koenig – Chair, Pastor Will Stenke, Peggy Wendt, Larry 
Whiteleather  
 

2021 Accomplishments: 
• Completed 2021 GIFT/Stewardship Appeal 
• 34 families/individuals increasing faithful giving by >$10/week ($3,400 of matching funds!) 
• $47K of extra intents vs. 2020 
• Selected software to replace Simple Church (Planning Center) 
• Updated giving policy 
• Successful completed 2020 audit (by Ohio Northern accounting students) 
• Installed lock box (with Property) 
• Completed investment of Endowments per Merrill Lynch guidance ($5K increase) 
• Updated counter responsibilities 
• Updated graphs for analyzing cash, profit, and expense trends 
• Streamlined reconciliation process (thanks to Elaine & Steve) 
• Reviewed/updated checking account balance threshold ($75K) 
 
Goals for 2022: 
 

Grow in Faith: 
• Complete Fall 2022 GIFT Appeal 
 
Grow the Body of Christ: 
• Establish metrics to ensure giving is allocated in the most effective way possible to grow the body of Christ 

 Create trends in allocation of finances to various ministries 
 Assess impacts on growing the body of Christ 

 
Grow in Connected Discipleship: 
• Implement Planning Center (Simple Church replacement) 
• Evaluate Pros/Cons of Pastor knowing giving levels as a way to identify pastoral care needs and encourage 

growth in faith 
 
A Thriving Church Meeting the Needs of All of God’s People: 
• Educate congregation on estate/will planning (with Jay Edel/Merrill Lynch) 
• Refinance Schutt center loan via Mission Investment Fund 
• Attend GSB Special Appeal Training Class 
• Evaluate conducting Special Appeal in conjunction with some/all of following: 
• Reducing Schutt Center debt 
• Completing East room of Schutt Center 
• Replacing more lights with LEDs 
• Complete 2021 Audit by Ohio Northern accounting students 
• Update Endowment investment/disbursement guidelines 
• Review/update approval authorities to potentially strike better balance between effectiveness and efficiency 
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Financial Secretary’s Report 

2021 Annual  Report  
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F.F.L.Y.T. (Fellowship, Family Life & Youth Team) 

Chairperson:  Ann Miller 
Members:  Cris Alba, Janelle Busdeker, Brie Lemire, Jennifer Long, Matt Kochheiser, Kyra Oaks, Debi 
Ward 
 
2021 Highlights: 
• Organized and provided Lenten Meals to-go 
• Organized two Food Truck Night events 
• Organized Food for the Church Picnic 
• Organized ‘Blankets of Love’ Congregational Ministry Outreach 
• Return of Doll & Me Event fundraiser 
 
2022 Goals: 
 
Grow in Faith: 
• Work to identify ways that people feel called to share their time and talents to help enhance ministry 

and fellowship events that are held. 
Grow the Body of Christ: 
• Continue to advertise and communicate both church and community events; not only with our                 

Preschool/Childcare Ministry, but also beyond our walls. 
• Work towards identifying events and opportunities that all can feel called to participate in. 
Grow in Connected Discipleship: 
• Work together with other ministry teams to identify ways where together we can unite to have a bigger 

impact with our Community Ministry Outreach Opportunities. 
A Thriving Church Meeting the Needs of All of God’s People: 
• Work towards identifying areas where both members and visitors may feel called to help with various 

opportunities without feeling overwhelmed by a larger commitment. 
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Christian Education Team 

Chairperson:  Ann Miller 
 

Members:  April DeLamatre, Kathryn Deeds, Stephanie Wendt, Shirley McKinniss, Margo Eastby and 
Julie Clink 
 
2021 Accomplishments: 
 

• In-person classes being held adult through elementary. 
• Worked to update adult classroom spaces and add technology. 
• In-person VBS in the evening, with expanded Toddler specific curriculum offered. 
• Children’s Ministry expanded our VBS programming by offering this during the morning to our 

TLC Preschool & Childcare. 
• Children’s Ministry is including monthly Ministry Outreach Opportunities for our students and             

families to participate in. Partnered with Angela to incorporate music into curriculum rotations and 
Sunday worship services for our youth. 

 
Goals for 2022: 
 

Grow in Faith: 
• Working to update our in-house Ministry Resources and available Adult Ed study materials. 
• Work to identify one yearly study that can be participated in by all congregational members. 
• Word to identify ways that our adult educational classes can be open and inviting to new                    

participants throughout the year. 
• Continue to explore and identify relevant ministry materials for our toddler, elementary, youth and 

high school age students that engage both students and parents.  
• Discover what activities have value and that people/families/youth are excited to participate in. 
 

Grow the Body of Christ: 
• Work to better identify and include visitors with children to participate in activities during and after 

services. 
• Work towards finding effective, broad communication to those outside our church to what we are 

offering for Christian Education for ages toddler through Adults. 
• Continue to build on current connections with the Preschool & Childcare that provide areas where 

volunteers can engage, and families in our preschool are invited to participate in special services and 
activities specific to our Children’s Ministry. 

 

Grow in Connected Discipleship: 
• Continue to build on our monthly Ministry Opportunities offered with our Children & Youth               

Ministry curriculums. 
• Continue to nurture the Prayer Parent Ministry, which is offering the building blocks to forming 

connections and relationships between members and our school age youth. 
 

A Thriving Church Meeting the Needs of All of God’s People: 
• Work towards identifying those willing and interested in being involved with the planning and            

implementation of toddler/youth curriculums. 
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 T.A.P. Team (Trinity Assisting People) 

Team Leader:    Don Gonya 
Team Members: Patti & Ray Beck, Lindsay Boulboulle,  Margo & Rod Eastby, Lori Gonya, Yvonne & 
Mike Hendricks, Carolyn Maurer, Mel & Mark Mueller, Karen & Jay Simko, Chris & Dan Thornton, Karl 
& Jan Heaver 
 
2021 Accomplishments: 
 

• Four Food Distributions 
• ADAMHS Recognition 
 
Goals for 2022: 
 

Grow in Faith: 
• The Center for Safe and Healthy Children 
 

Grow the Body of Christ: 
• Hope House: Easter dinner, Easter baskets, Christmas stockings, etc. 
• Chopin Hall: sock program at Christmas 
• Clothe-a-Child program 
• Happy Feet shoe program 
 

Grow in Connected Discipleship: 
• ADAMHS Employee Recognition in May 2022 (Mental Health Month) 
 

A Thriving Church Meeting the Needs of All of God’s People: 
• Four Food Distributions Scheduled for 2022 
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Property Team 

Chairperson:  Todd Eilerman 

Members:  Jason Broerman, Roger Haseley, Dave Stultz, Brad Logan, Doug McKinniss, Jordan Schutt, Brian 
Beltz, Jim Romer, Andrew House, Tim Miller and Pastor Will 

Purpose of Team:  Beautify and maintain physical assets of the church. 

 

2021 Accomplishments: 
 

• External Painting of the Main Entrance Portico 
• Updated and repurposed multiple rooms (Ann & Doug) 
• Maintain exterior landscaping 
• Roof Repair 
• Support Daycare Projects (phone lines, fax machine, monitor, security keypad, playground repairs, 

etc.) 
 
Goals for 2022: 
 

A Thriving Church Meeting the Needs of All of God’s People: 
 

• Purpose of the Team: Beautify and Maintain Physical Assets of the Church 
 Encourage more member to get Involved! 
 Spring  

• Outside workday April 2 
• Inside workday TBD 
• Replace lights in Community Center 
• Develop a multi-year Plan to replace lights 

 Education Wing  
 Luther Hall 

• Exterior Painting for Stucco Sections and West Portico 
• Support TLC Long-term Capital Planning – Jim Roemer 
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Worship & Music Planning Team 

Chair person: Andrea Starn 
 

Members: Linda Knowlton, Pete Rose, Dave Stultz, Ivy Nehls, Pat Roemer, Dan Might, Cait Schutt,             
Angela Tonjes, Pastor Will Stenke 
 

2021 Accomplishments: 
• 2021 Goals 

 Increased # of First Time Visitor Families from 25 to 47 (Goal=38) 
 Increase # of First Time Families with Kids from 4 to 15 (Goal=6) 

• Accomplishments 
 Adapted to add a Second Worship Service 
 Adapted by developing our Digital Worship Services 
 Adapted by Installing Monitors in the Sanctuary 
 Equipped animals and owners through the Pet Blessing Service 
 Connected with the Community thru Worship in the Park 
 Started Successful Food Truck Worship Service   
 Used Shank Memorial to purchase NEW Green Paraments 

 
Goals for 2022: 
 
A Thriving Church Meeting the Needs of All of God’s People  
• Encourage New Participation in Altar Guild 
• Provide Opportunities for Families to usher together, getting new families to volunteer 
 

Grow the Body of Christ  
• Work with the Preschool and Daycare Board to increase the number of preschool families who attend 

a worship service 
 

Grow in Connected Discipleship  
• Have multiple Sundays where children and youth are encouraged to lead major aspects of the worship 

service 
 

A Thriving Church Meeting the Needs of All of God’s People  
• Continue to update banners and paraments to beautify the Sanctuary 
• Further Develop Digital Connections in all worship experiences 
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Chairperson: Kari Panning 
 
Members:   
Steve Wilch, John Edgell, Heather Franks, Doug McKinniss, Ann Miller and Dawn Rose 
 
Purpose of Team:   
TLC Preschool and Childcare is an outreach ministry of Trinity Lutheran Church that provides quality 
Christian based child care services to members of the community at affordable rates. 
 
Major Accomplishments in 2021:  
• Celebrated our 24th year of service to Trinity Lutheran Church and Findlay community 
• Applied and received two grants for the childcare center 
• Music teacher Ms. Angela teaching the preschoolers music twice a week 
• Continued Sam’s Club membership 
• Had two perfect inspection in a row from Ohio Department of Job and Family Services 
• VBS all week in the summer with Ann Miller 
 
Goals for 2022:  
• Keep our enrollment for the summer 
• Increase technology for the children 
• Receive another grant from JFS 
• Hire more part time workers 
• Plan more fun field trips for the school agers in the summer 
• Open up the second toddler room 

TLC Preschool and Childcare 
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Welcome & Hospitality Team 

Chairperson:   
Andrea Broerman transitioning to Marilyn Koenig 
 
Members:   
Marilyn Koenig, Jodi Garver, Tim Miller 
Council representative: Marc Bishop 
 
Purpose of Team:   

• Create a welcome environment to invite members and visitors to Trinity to connect with one another 
and share the love of Christ with all people. 

 
Major Accomplishments of 2021: 

• Purchased a “Welcome” banner to place near the driveway main entrance 
• Purchased visitor gifts that can be handed out in Trinity tote bags 
• Took over The Courier updates 
• Follow-up with visitors and new members throughout the year 
• Delivered surprise Easter gifts to new members 

 



Church Staff 

2021 Church Staff Accomplishments  
 

• Pastoral Staff expanded the home communion list and increased contact with older, isolated adults.  
• Staff helped to add a Wednesday and a second Sunday Service 
• Director of Worship and Music taught music in the preschool all year, helped Ann expand the                

Children’s Christmas Program 
• Director of connections began her work, helping us connect with 19 new families and coordinating 

Christmas Caroling to church families and the nursing homes 
• Director of Student and Family Expanded VBS to include the preschool during the day 
 
2022 Church Staff Goals – Grow in Faith  
 

• Begin to Use New Church Management Software and App to increase participation and                          
communication 

• Form a Task Force to Explore ways to Enhance Communications within the church, as well as with 
the community around us. 
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Stephen Ministry  
STEPHEN MINISTRY LEADERS:  

Shirley McKinniss: 419-348-0470, Dave Stultz: 419-424-9771(H) 419-722-4484(C), Carolyn Maurer: 419-204-2879 

Stephen Leaders are responsible for the training and supervision of Stephen Ministers. 
 

ACTIVE STEPHEN MINISTERS OF TLC in 2021:  Lindsay Boulboulle, Andrea Broerman, Susan Frech, Jodi Garver, 

Vicki Hoops-Russell, Darla Johannsen, Marilyn Koenig, Carolyn Maurer, Doug & Shirley McKinniss, Ann & Tim Miller, Ivy 

Nehls, Lori Schutt, Karen Simko, David Stultz, Karen Wallace, Debi Ward.  
 

WHAT IS STEPHEN MINISTRY?   

Stephen Ministry multiplies “ministry.” Pastors will always be on the front lines of care, especially during times of crisis. But 

there are always many more needs for ongoing, one-to-one care than pastors can effectively meet by themselves. Stephen Minis-

try provides a biblical solution - equipping God’s people for ministry. Lay people are trained to support and extend the care that 

pastors continue to provide. They develop their skills in a structured, almost 40 hour training program. Our congregation’s Ste-

phen Ministry program equips lay people to provide confidential, one-to-one Christian care to individuals in our congregation 

and community who are experiencing difficulties in their lives. Stephen Ministers reach out with God’s love to people who are 

hurting. They are trained to listen and “walk the walk” with you, on a regular basis, for as long as you need them.  

HISTORY:  Stephen Ministry was started in 1975 by a Lutheran pastor in St. Louis, Dr. Kenneth Haugk. In 1998 Pastor Thomas 

Schutt was the one who had the vision of using Stephen Ministry to support his ministry of pastoral care at TLC. He sent Alberta 

Duncan to present his proposal to the church council. This was then brought before the congregation. That year the members of 

TLC voted to become a part of this program. On May 19, 1999, Trinity Evangelical Lutheran Church was officially enrolled in 

the Stephen Series. We have been a Stephen Ministry Congregation for over 22 years! 

 

ACCOMPLISHMENTS:     

We have sent six people to Leader’s Training in the last 22 years, and we currently have three active Stephen Leaders.  We have 

completed 11 Stephen Minister training classes, and have trained a total of 42 Stephen Ministers. As of December 31, 2021, we 

currently have 17 active Stephen Ministers. We served seven care receivers in 2021, and we have served 57 care receivers to date.   

Love/Connect: Stephen Ministry provides the “Care Notes” which are now available in the special wall pocket in the church 

lobby. They are free for anyone who is seeking help with life’s challenges. We wish to thank Nancy Osborn for having taken care 

of supplying this display rack with these Care Notes for over 20 years.  

Love/Connect: Stephen Ministry also sends out “Journeying Through Grief” booklets to members of the congregation who 

have lost a member of their immediate family. These members receive four books over the course of the year following their 

loss. We thank Lindsay Boulboulle for taking care of sending out these booklets.  

Equip/Love/Connect: Stephen Leaders and active Stephen Ministers meet the fourth Monday of each month to hear an outside 

speaker for continuing education and meet for peer supervision. 

Equip: We plan to conduct our next training class in early 2023.  

Adapt: Stephen Ministers have adapted the usual one-on-one in-person visit to include phone visits, Google Meetings, Facetime, 

etc. as mutually agreed upon with their care receivers. 

 

GOALS for 2022: 

Gain more Care Receivers 

Develop more awareness of Stephen Ministry at TLC 

Develop more community awareness of TLC Stephen Ministry 

Encourage and recruit individual members to agree to take Stephen Ministry training in early 2023  

 

If you have any questions or referrals, contact Shirley McKinniss (419-348-0470), Carolyn Maurer(419-204-2879), Dave Stultz

(419-722-4484), or Pastor Will (810-347-8583).  

 

For more information about the Stephen Ministry program see www.stephenministries.org . 
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Director of  Connections—Christine Reasoner 

2021- Started August 16, 2021 
 
Accomplishments: 
• Getting to know faces and names of the Trinity Family 
• 19 new members- families and individuals 
• Assisted with updating and distributing the Church Directory 
• Assisted Teams with volunteer sign ups and involvement 

 Table for 6- Fellowship 
 Mobile Food Pantry- TAP 
 Christmas Beautification of Church- Altar Guild 
 Living Nativity Volunteers- Worship Team 
 Filling Christmas Eve bags- Christian Ed 

• Assisted with the Connections Sunday Ministry Fair 
• Organized and Coordinated Christmas Caroling 
 

2022 Goals: 
• Host a New Member Connections Luncheon at least two times/year 
• Hold New Member Classes at least two times/year 
• Increase member engagement-faith-Bible Study/Sunday School, fellowship events, time-ministry 

teams, and community events. 
 2021- 232 members (including children) 48% engaged in faith, fellowship, and/or service 
 2022- Increase member engagement to 53% 

• Collaborate with First Lutheran and St. John’s Lutheran for community service events 
• Continue to Connect with members and visitors 
• Continue to assist ministry teams to connect with members and the community 
 

As the Director of Connections, my goals for 2022 are to help members of Trinity to identify their              
spiritual gifts, talents, and passions that God has created in them and to help guide them to engage in 
Trinity’s various offerings to grow in faith, fellowship, and to use their gifts to serve the church and the 
community. For example, hosting connection luncheons and a ministry fair, assisting with new member 
classes, conducting a talent and spiritual gift survey, ministry team of the month highlights, collaborating 
with First Lutheran and St. John’s for community service events. God desires for us to use our gifts and 
passions to help others. Romans 12:4-5: “For as we have many members in one body, but all the members do not have 
the same function, 5 so we, being many, are one body in Christ, and individually members of one another. 6 Having then gifts 
differing according to the grace that is given to us, let us use them:”  
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